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47 THINGS WORKING GROUP REPORT 
 
The University of Iowa developed the 47 Things, a list of Iowa traditions to celebrate and encourage participation in 
the traditions that support a sense of belonging to the Hawkeye community. The 47 Things Working Group was co-
sponsored by the Student Success Team and the Alcohol Harm Reduction Advisory Committee and charged with 
reviewing and updating the 47 Things in spring 2023. Specifically, the working group was charged with the 
following: 
 

• Review the current 47 Things and outline potential changes. 
• Interactively vet changes with students, alumni, and the community. 
• Recommend updates to the 47 Things based on campus feedback. 
• Develop a plan to communicate the 47 Things to campus that actively engages students and supports the 

47 Things as more than just a checklist. 
 
Work Group Membership: 

• Lauren Hynek, Orientation/On Iowa 
• Ali Casella, Academic Support and Retention 
• Becky Wilson, Residence Education 
• Paula Ross, Pomerantz Career Center 
• Holly Jones, Center for Advancement  
• Kristi Finger, Iowa Memorial Union 
• Sherry Timmons, College of Dentistry 
• Anna Jensen, Health and Human Physiology, College of Liberal Arts & Sciences 
• Christopher Hawkins, Student Engagement & Campus Programs 
• Luis Aranda, Center for Inclusive Academic Excellence 
• Kayla Nguyen, Multicultural and International Student Support and Engagement  
• Celine Fender, Department of Athletics  
• Iris Peimann, Honors Program 
• Joe Reilly, Iowa City Downtown District Nighttime Mayor 

 

Process 
 
The working group considered the following factors as it worked to update the list of activities: 

• Does it require money to participate? 
• Is it inclusive? Who is it geared toward? 
• Should it be kept or re-worded? 
• What category does it fit in? (Academics, Engagement, Active, Entertainment, Athletics, School Spirit, 

Community, Service, Cultural, Special) 
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Recommended Changes 
 
Through the work group process, twenty-six activities were voted to keep as is, nineteen were voted to revise, and 
two were voted to remove (Live in the residence halls and Touch the Brain Rock before an exam). See below for the 
recommended new list for the 47 Things. If we were to move forward with the updated list, a new name is 
necessary (since there are not 47 Things). Options for a new name include Go Full Hawkeye, Campus Connections, 
Iowa Challenge Engage Checklist, Hawkeye Traditions, Campus Conquest Catalogue, College Kickstart Kit, Engaged 
Hawkeye Checklist, and University Unlocked.  
 
The working group suggests the following communication plan to share the new list with incoming students. 
Incoming students can receive this information during Orientation, On Iowa, RA floor meetings, within residence 
halls, and during Homecoming season. These activities could be communicated as individual items with a 
reference to the full list in social media, posters, building display media, and could potentially even be part of the 
vernacular in a playful manner: 
        "Unlocked Campus: Attend a reading at the Writer's Workshop." 
        "Unlocked Campus at Kickoff to Kinnick!" 
        "Unlocked Campus yesterday, riding the Cambus to retrieve my car." 
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